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Head of Music
CANDIDATE PACK




THE SCHOOL

Leehurst Swan is the leading co-educational independent day school for pupils age 4-16, in
the city of Salisbury, Wiltshire. With over 180 pupils on roll aged 4 to 16.

Leehurst Swan School has a truly unique offering and a warm and authentic family feel where
every member of the community is encouraged to ‘Find Your Voice’.

At Leehurst Swan, our pupils are at the heart of everything we do. We recognise the
uniqueness of each child and it is our privilege to guide them on the road to discovering their
talents and achieving their true potential. We offer a family-friendly, nurturing environment
based on tradition Christian values, and a broad and varied education which both stimulates
and challenges. We seek to encourage a true enthusiasm for learning, and to help pupils grow
in knowledge, wisdom and understanding.

We have been educating children on this site for over 100 years and our academic record is
very strong. However, we also firmly believe learning should be imaginative and fun, and we
place learning and laughter at the heart of all that we do. We are a small school, which allows
us to provide individual attention, exciting opportunities and creative activities for all our
children.

THE ROLE

Leehurst Swan School is seeking an experienced Head of Music to join our team.

The Head of Music will provide inspirational leadership for music across the school,
ensuring that pupils of all ages have the opportunity to develop their musical skills,
confidence and enjoyment of music.

The successful candidate will be an enthusiastic and accomplished musician, able to teach
music across a broad age range, including GCSE level, while also developing a vibrant
programme of ensembles, concerts, productions and musical events.

The role will combine high-quality classroom teaching with departmental leadership,
performance direction and practical musicianship. The successful candidate should be
confident playing one or more instruments to a high standard and be able to accompany,
direct, arrange and rehearse pupils across a range of musical styles.

Key Responsibilities

Leadership of Music

e Lead and develop the Music Department, establishing a clear vision for music across
the school.

e Promote a positive, inclusive and ambitious musical culture.

¢ Plan and deliver a varied programme of musical opportunities for pupils of all ages
and abilities.



Develop opportunities for individual pupils to perform, compose and participate in
ensembles.

Encourage pupils to develop confidence, creativity and a lifelong enjoyment of
music.

Monitor standards and progress within the department and identify opportunities
for development.

Contribute to departmental planning, policies, schemes of work and curriculum
development.

Manage music resources, equipment and instruments effectively.

Liaise with, and manage, peripatetic music and drama teachers

Teaching and Learning

Teach engaging, well-planned and appropriately differentiated music lessons across
the school.
Have the ability and experience to teach pupils from Lower School through to GCSE
level.
Deliver the relevant GCSE Music curriculum and prepare pupils effectively for
examinations and coursework.
Teach a broad range of musical disciplines, including;:

o Performing

o Composition

o Music theory

o Listening and appraising

o Music technology where appropriate

o Aural skills

o Ensemble work
Use practical music-making as a key part of teaching and learning.
Support pupils with different levels of musical ability and experience.
Track pupil progress and provide appropriate feedback and support.
Prepare pupils for internal and external examinations, performances and
assessments.

Instrumental and Practical Musicianship

The successful candidate should be a confident and accomplished musician, with the ability

to:

Play at least one instrument to a high standard.

Ideally demonstrate competence across more than one instrument.
Accompany pupils during lessons, rehearsals, examinations and performances.
Direct ensembles and rehearsals.

Arrange music appropriately for different groups and levels of ability.

Lead rehearsals confidently and effectively.

Support pupils in developing instrumental, vocal and ensemble skills.

Provide musical direction for performances and productions.



Concerts and Musical Events

Plan, organise and oversee the school's programme of concerts and musical events.
Arrange concerts, recitals, assemblies and other performance opportunities
throughout the academic year.

Identify opportunities for pupils to perform both individually and as part of
ensembles.

Organise rehearsals, programmes, venues and performance logistics.

Coordinate with staff, pupils, parents and external musicians where required.
Encourage participation across the school rather than limiting opportunities to the
most experienced musicians.

Develop opportunities for pupils to perform in the wider community where
appropriate.

School Productions

Take a leading role in the musical direction of school productions.

Work collaboratively with drama, dance and other staff involved in productions.
Select, arrange and prepare musical material appropriate to the production and
pupils involved.

Lead musical rehearsals and provide direction to pupils and performers.
Coordinate instrumentalists, singers and ensembles as required.

Provide or arrange accompaniment for rehearsals and performances.

Work closely with production teams on staging, sound and performance
requirements.

Help develop the school's programme of musicals and theatrical productions.

Co-Curricular Music

Develop a varied programme of music clubs, ensembles and activities.
Lead or oversee groups such as:

Choir

Orchestra

Chamber ensembles

Rock/pop bands

Musical theatre groups

Instrumental ensembles
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Vocal groups

Encourage pupils to participate in music beyond the classroom.

Identify opportunities for competitions, festivals, workshops and external
performances.

Support pupils wishing to pursue individual musical interests and higher-level
performance opportunities.



Events and Wider School Life

The Head of Music will contribute significantly to the wider life of the school, including:
o Assemblies

e Speech Day

e Carol Services

e Open Mornings

e Prize-giving events

e School celebrations

e Parents' events

e Remembrance events
¢ Community events

¢ School productions

e Concerts and recitals

The postholder should be comfortable adapting musical performances to suit a variety of
formal and informal school events.

Person Specification
Essential

e Qualified teacher status or equivalent teaching qualification.

¢ Strong musical background and substantial practical musicianship.
o Experience teaching music across a range of ages.

o Ability to teach music successfully through GCSE level.

e Strong instrumental and/or vocal skills.

e Ability to accompany, arrange and direct music.

o Experience leading ensembles and rehearsals.

e Experience organising concerts, performances or musical events.

e Excellent classroom management skills.

o Ability to inspire and motivate pupils.

e Strong organisational and communication skills.

o Ability to work collaboratively with colleagues across different departments.

e Enthusiasm, energy and a genuine passion for music education.



Desirable
e Experience teaching GCSE Music.
e Experience directing school productions or musicals.
o Experience working with musical theatre.
¢ Competence on multiple instruments.
e Piano/keyboard skills sufficient for accompaniment and rehearsal work.
e Experience with music technology.
e Experience preparing pupils for ABRSM, Trinity or other instrumental examinations.
o Experience organising choirs, orchestras, bands or other ensembles.
o Experience of working within an independent school environment.
e Experience organising performances outside of school.

e Experience arranging music for different instrumental and vocal combinations.

The Opportunity

This is an exciting opportunity for an ambitious and enthusiastic musician to shape and
develop the musical life of the school. The successful candidate will have the opportunity
to build on existing provision, introduce new ensembles and performance opportunities,
and inspire pupils from their earliest musical experiences through to GCSE and beyond.

APPLICATION PROCESS AND IMPORTANT DATES

Applicants should download and complete the school’s application form and return it with
a covering letter highlighting any strengths and reasons for applying for the post;

Applications should be emailed to Mrs Bridget Wright, Deputy Head on
b.wright@leehurstswan.org.uk

Leehurst Swan School is committed to safeguarding and promoting the welfare of children
and young people. All our staff are trained in child protection and work within the staff code
of conduct and whistle blowing policies. Applicants must undergo child protection screening,
including checks with past employers and the Disclosure and Barring Service.

Closing Date for Applications: Midday on Wednesday 7t October
Interview Date: Tuesday 13t October 2026

Start Date: 4th January 2027
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